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January Membership Meeting

WHEN:

Thursday, January 12, 2006 

WHERE:
Best Western Marshall Inn

TIME:       
11:30 a.m. – Lunch


12:00 p.m. – Program  

TOPIC:
 
“Responding to workplace injuries”

PRESENTER: 
Julie Thatcher, Loss Control Representative for State Fund Mutual. 

Thatcher is a graduate of Michigan State University with a bachelor’s degree in Criminal Justice. Julie served as a safety and health professional for the past twelve years including ten years of experience in private industry and two in insurance. Her current specialties include workers compensation claims management and environmental, health and safety compliance.

Upcoming Programs for 2006:

· February 9, 2006: Benefit Trends – Unison Inc.

· March 30, 2006: Annual Conference- Employment Law

· April 13, 2006: Benefits (HAS & HRA) - Jerry Mattern

Greetings from the President …….

Happy New Year to All!!  My name is Robert Albano.  I am your new SHRA president for 2006.  I have been in Marshall for approximately four years as the HR Manager for the ADM Corn Processing facility. 

As you will see in this newsletter issue our Program Development Chairs, Deb Boulton and Denise Vierstraete, have been working diligently on our 2006 programming line up.   We are excited to have a lot of interesting programs scheduled throughout this year.  Your board of directors continues to work towards meeting the SHRA member’s expectations through use of the survey information we gathered last year and through continuous feedback.  

One of our goals this year is to increase the attendance at our monthly meetings and we want to hear from you regarding your ideas!!

On behalf of the board of directors I want to thank Kevin Honetschlager for all of his efforts and contributions this past year as president and I look forward to working with him in the New Year. Please let me know if you have any questions or ideas.  I can be reached at 507-537-2578 or by e-mail at Robert_albano@admworld.com.




Rob Albano




SHRA President

What do we know about the Gen Xers?

Today, more than 21% of the workforce is younger than the youngest Xers (who are 28 this year). Meanwhile the oldest GenXers have been turning forty throughout 2005. 

Xers are no longer the young people in the workplace---now 28 to 40 years of age. All grown up, today, Xers are the prime age population for nest-building and child-rearing at home; maturity and leadership at work. Yet Xers are still aware that job-security and pension-security were a short-lived myth, while the new economy is very real. Xers know they were not the real children of the information revolution (they grew up as television went from 7 channels to 57), but they also realize nowadays it is less important what you know and more important how quickly you learn new things and put them into action. Xers still don't care for “the way we do things around here,” and continue to push their innovative spirit and entrepreneurial ideas. Xers may not approve of flip-flops in the workplace, but at least they get the appeal and understand that their disapproval is hypocritical and idiosyncratic. 

As Generation X becomes the first generation to reach mature adulthood in the real new economy, we are having the peculiar experience of watching our youthful indiscretions proved correct and become mainstream. Sadly it was not the idealistic belief in magical business models and foosball tables in the teaming space that proved precocious. But rather, it was their cynical mistrust of institutions and resolve to fend for themselves that was so prescient.                                                   

Source: http://www.rainmakerthinking.com/11-2005
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CALL for NOMINATIONS and APPLICATIONS

The Minnesota Psychological Association invites nominations and applications for its annual 

Minnesota Psychologically 

Healthy Workplace Award

Over 40 state psychological associations give such an award.  

Winners are eligible for the national award given by the American Psychological Association.

The Minnesota award is given annually in several organizational categories: 

large for-profit, small for-profit, and not-for-profit based on the following five criteria:

• Employee Involvement

• Work / Life Balance

• Employee Growth and Development

• Health and Safety

• Employee Recognition

There is no fee to apply.  The application deadline is February 15, 2006.

Further information, nomination forms, and application form available at:
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 www.mnpsych.org  

Workplace Bias Still Prevalent, Gallup Survey Finds

By Bill Leonard
Forty years after the Equal Employment Opportunity Commission (EEOC) was created, discrimination is still prevalent in U.S. workplaces. A Gallup poll released on Dec. 8 found that nearly 15 percent of U.S. workers reported that they had experienced some form of discrimination in the workplace over the past year.

The survey of more than 1,250 workers nationwide was sponsored in part by Kaiser Permanente, the Society for Human Resource Management (SHRM) and the United Parcel Service.

“We are grateful to the Gallup Organization and its sponsors for this important information,” said EEOC Chair Cari M. Dominguez in a written statement. “At the commission, we deal with concrete charges of discrimination that workers file, and this insight into the perceptions of discrimination by a sampling of the workforce will aid us as we continue our emphasis on proactive prevention, outreach and law enforcement.”

While the results from the survey indicate that a sizeable number of workers believe that they have been subjected to some form of workplace bias, the Gallup survey did include a large sampling of minority groups. The Gallup researchers stated that a “disproportionate random sampling plan was used to permit breakouts of racial/ethnic minorities; specifically, African-Americans, Asians and Hispanics were over-sampled.”

The survey results still reflect a need for employers to provide education on work bias and to remain vigilant in ensuring that all workers are treated fairly, Dominguez said. The EEOC chair praised the survey and the groups that co-sponsored the initiative, saying that the data would prove useful. Dominguez added that commission officials would be interested in analyzing the survey data further.

“We are particularly interested in examining those areas where the Gallup data on perceptions differ sharply from our actual experience of people filing charges,” Dominguez said. “Additionally, we are most pleased to find that the EEOC’s emphasis on proactive prevention of discrimination is mirrored by increased feelings of job satisfaction by those who rate their companies highly on matters of diversity.”

Link to employee retention
The survey included a seven-question section designed to measure employees’ perception of their company’s efforts to protect people from discrimination and foster diversity in the workplace. The study’s results show clearly that employee satisfaction and retention are linked closely with the way an organization manages and promotes its diversity program. The organizations that have higher levels of employee satisfaction and retention tended to have strong and well-run diversity programs, the Gallup researchers discovered.

“In today’s global marketplace, workforce diversity is not a politically or morally correct obligation—it is also a business imperative,” said SHRM President and CEO Susan R. Meisinger, SPHR. “It simply makes good business sense to use the talents of all workers.”

Among the survey respondents who placed their company’s diversity efforts in the upper third of companies ranked in the survey, 61 percent said they are extremely satisfied with their company. But among employees who rate their company’s diversity efforts in the lower third, only 21 percent reported that they were extremely satisfied with their company.

Similarly, employees who worked for companies with highly ranked diversity efforts reported that they are much more likely to stay with their company, and to recommend their company to others, than were the employees who gave their companies low marks for managing diversity.

SHRA Website:
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As a reminder, don’t forget to check out the SHRA website for the latest news and information regarding the Marshall Chapter. You can visit the SHRA website at:

http://www.shra-mn.org

SHRM State and National                    Meetings

State Meetings:

December 7 -- State Council Meeting, Minneapolis, Holiday Inn Select - Minneapolis North (formerly Hilton Minneapolis North) 
National Meetings:

March 13-15, 2006 -- 23rd Annual Employment Law & Legislative Conference, in Washington, D.C. 
Plan now and take advantage of early conference and hotel rates!   For more information and to register, visit us online at www.shrm.org/conferences/leg.
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SHRA 2006 Board Members

President

Rob Albano

Archer Daniels Midland Company

Phone: (507) 537-2578

Fax: (507) 537-2545

Robert_albano@admworld.com

President Elect

Kristi Christianson

Hendricks Hospital

Phone: 507-275-3134

Fax: 507-275-3104

E-mail: Kristi.christianson@hendrickshosp.org

Treasurer

Coleen Eastman

Cottonwood Welding and Manufacturing

Phone:  (507) 423-6666

Fax:  (507) 523-5609

coleene@hrydroswing.com
Secretary

Ginger Kaufman

Southwest Minnesota State University

Phone:  (507) 537-6221

Fax:  (507) 537-7979

kaufmang@SouthwestMSU.edu

Website Development Liaison

Sonya Kayser

BH Electronics

Phone:  (507) 532-3211

Fax:  (507) 532-3705

skayser@bhelectronics.com
Professional Development Co-Chairs

Deb Boulton

BH Electronics

Phone: (507) 532-3211

Fax: 507-532-3705

dboulton@bhelectronics.net

Denise Vierstraete

HiRel Systems

Phone: (507) 532-4280

Fax: (507) 532-4229

denisev@hirelsystems.com

Membership Chair

Melinda Schmidt

Northstar Mutual Insurance Company

Phone: 507-423-6262

Fax: 507-423-6008

schmidtm@nstarco.com
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Southwest Human Resource Association


PO Box 776


Marshall, MN 56258


� HYPERLINK "http://www.shra-mn.org" ��www.shra-mn.org�
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